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Rescue Plan for Former Aurora Employees
Aim Labour Experts and
Professional Placement Centre
Tel: 011 281 2000
URGENT
PROJECT MANAGER
Requirements
0XVWKDYH0LQLQJGLSORPD0LQH2YHUVHHU&HUWL¿FDWH6KRXOGKDYHSURYHQ
7HFKQLFDOEDFNJURXQGDQGIXOO\FRPSXWHUOLWUDWH6KRXOGEHDEOHWRGR
ZHHNO\0RQWKO\UHSRUWV
Salary - R 600 000 - R 650 000 per annum

JUMBO/GRAB FITTER
Requirements
0XVWKDYHWUDGHFHUWL¿FDWHVHFWLRQ6KDIW -XPER*UDE([SHULHQFHDPXVW
Salary - TO BE DISCUSSED IN INTERVIEW

MECHANICAL FOREMAN
Requirements
4XDOL¿HG$UWLVDQPXVWEHLQSRVVHVLRQRIWUDGHWHVWFHUWLIFDWHDUHFRJQL]HG
)RUHPDQFHUWL¿FDWH<HDUVSRVWWUDGHTXDOL¿HGH[SHULHQFHLQFRQVWUXFWLRQ 
ZRNVKRS0XVWKDYH&RGH%(%OLFHQVHDQGUHODLEOHWUDQVSRUW
Salary - WILL BE DISCUSSED IN INTERVIEW
PLEASE INSURE THAT A CLEAR COPY OF ALL CERTIFICATES AND IDENTITY
DOCUMENT IS ATTACHED TO YOUR APPLICATION
0,(9HUL¿FDWLRQVZLOOEHGRQHLQRUGHUWRYDOLGDWHFHUWL¿FDWH

PLEASE FAX CV TO: 086 601 6684 or
E-MAIL TO: recruitment@aimlabour.co.za

VACANCY: SECURITY OFFICERS NEEDED URGENTLY
Overall Purpose of the Job:
Guarding and Patrolling
Minimum Requirements:
 Must be accredited with PSIRA with at least Grade D
 No criminal record
 Prepared to work shifts
Closing Date: 25/06/2011
Please be advised that Phemela Mmanape Security Services is
an equal opportunity employer.
Those who wish to apply must submit a comprehensive CV stating
their relevant e[perience and educational Tuali¿cation to either of the
following addresses:
Phemela Mmanape Security Services E-mail: info@phemelammanape.co.za
Bafokeng Plaza
Tel: (014) 566 4403 / 072 1847 154
Suite 35, Sun Main Rd, Phokeng, 0335 Fax: (086) 655 6497
PO Box 2453
Phokeng
0335

In the event you do not hear from the company within a period
of 21 days after the closing date of applications, your application
shall be deemed to be unsuccessful. The CV’s of unsuccessful
candidates will not be returned.

A special task team of the Solidarity Movement,
consisting of representatives of the trade union,
Solidarity, the civil rights initiative, AfriForum,
as well as Solidarity Helping Hand announced
a six point rescue plan aimed at uplifting former
employees of Aurora Empowerment Systems who,
at the hands of this company, have been plunged
into the stranglehold of severe poverty (19 June
2011). According to the Solidarity Movement, the
assistance and contribution from everyone in the
community will, however, be required for the project
to be successful, because it is not only former
employees who have been plunged into the crisis,
but also some 40 000 dependants.

to its former employees,” Du Plessis states. “It is,
however, not sustainable to focus on short-term
relief only. For this reason, in the weeks to come we
will be embarking on a major project which will assist
HPSOR\HHVWR¿QGQHZMREVDQGZLOOSURYLGHWUDLQLQJ
in entrepreneurship to those who need it most,” Du
Plessis reiterated.
The plan was launched on Wednesday, 22 June,
at the Strubenvale Dutch Reformed Church on
the corner of Moffat Avenue and Mark Crescent in
Springs with a major initiative in terms of which former
Aurora employees, and anyone else in the Springs
area with the same need, received assistance in
drafting a proper CV.

According to Gideon du Plessis, Solidarity’s deputy
general secretary, with this rescue plan the Solidarity
Movement wants to accomplish a turnaround in the
crisis Aurora’s mismanagement has caused in the
Springs and Orkney communities, and which has
been ongoing for more than two years. “The rescue
plan will not only attempt to alleviate the plight of
the Aurora community in the short term, but will also
empower the community to rise from the abyss into
which they were plunged and to get back onto their
own feet again,” Du Plessis explained.
The rescue plan includes:
1. The collection of arrears in salaries and
EHQH¿WV
 6KRUWWHUPUHOLHIHIIRUWV
3. Assistance with job seeking through the portal
:HUN1HW
4. A major fundraising effort in support of the Aurora
HPHUJHQF\IXQG
 (PSRZHUPHQWWKURXJKWUDLQLQJDQG
6. Undertaking an environmental impact study
DQG WKH LGHQWL¿FDWLRQ RI VDIHW\ ULVNV IRU WKH
community.
“For more than two years the Movement has been
providing short-term relief in the form of regular
food hampers and the provision of clothing to the
community, while the trade union recently served
a liquidation application on Aurora to force the
FRPSDQ\ WR SD\ RXWVWDQGLQJ VDODULHV DQG EHQH¿WV

On the day, jobseekers were able to register their
CVs on www.werknet.co.za, Solidarity Helping
Hand’s job seeking portal. The option to print CVs
was also available. In addition, an information
session on a course in entrepreneurship was also
presented during the day. This course was presented
to former Aurora employees by Professor Jurie van
Vuuren from the University of Pretoria. “The course
costs R10 000 per person and our aim is to train at
least 50 persons,” Du Plessis explains. “To achieve
that, we need to raise at least R500 000,” he adds.
“Therefore, Solidarity plans to organise a big concert
within the next two months which can involve the
entire community Corporates and even individuals
will also be challenged to ‘adopt’ an Aurora family
and to sponsor a former employee to undergo
training,” Du Plessis said.
Meanwhile, AfriForum will undertake a study on the
environmental impact of the Aurora mines, while the
trade union will pay attention to the various safety
measures that are not being complied with at present.
“Inadequate safety measures have already led to
the death of at least three alleged illegal miners who
had fallen down open shafts”, Du Plessis concluded.
To contribute towards Solidarity’s emergency
fund for former Aurora employees, please dial
the Solidarity Service Centre at 0861 25 24 23.

Legal Action against Aurora Director
Trade union Solidarity is considering taking
legal action against Thulani Ngubani, the
commercial director of Aurora Empowerment
Systems, after he ‘allegedly’, openly told two
blatant lies to the media on Thursday, 23 June
2011.
According to Solidarity, Ngubani mislead the
public and the media by lying to the media
about the submission of opposing documents
in the liquidation application against Aurora
Gold East Rand. Furthermore, his claim that
former Aurora employees’ arrears salaries had
been paid, was also untrue. Aurora Gold East
5DQG¶VDWWRUQH\V$PRG¶V$WWRUQH\VFRQ¿UPHG
telephonically to Solidarity’s legal team that
opposing documents in the liquidation case
against the mining company had not been
VHUYHG RQ 6ROLGDULW\ RU ¿OHG DW WKH 3UHWRULD
High Court. Further, arrears salaries and
EHQH¿WVKDYHQRW\HWEHHQSDLGWRDQ\RIWKH
applicants represented in the liquidation case.
“Ngubani clearly has no consideration for the
Aurora victims. He told blatant lies over the
status of the liquidation case and tried to put
Solidarity in a bad light. Meanwhile, a whole
community is struggling to survive and people
are committing suicide, because it has become
apparent that Aurora’s promises were nothing
but lies. It is encouraging that Ngubani has
been exposed as one of the liars,” said Du
Plessis. Solidarity is considering taking legal
action against Ngubani.
“Solidarity served the liquidation application
of R3.1 million on Kaunda Global Mining
Resources, trading as Aurora Gold East Rand,
on 20 May this year,” explained Du Plessis.
“Aurora sent a notice of its intention to oppose
the liquidation application to Solidarity’s legal
team on 31 May. The deadline for serving the

opposing documents was 21 June and Aurora has not
VHUYHGWKHGRFXPHQWVRQ6ROLGDULW\RU¿OHGWKHPDWWKH
Pretoria High Court yet.” The liquidation case is still on
the unopposed court roll at the Pretoria High Court and
will be heard on 7 July.

