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BOJANALA PLATINUM DISTRICT MUNICIPALITY

Department – Technical Services

Bid documents are obtainable as form 16 January 2012 from 08h00 to 16h00 (Mondays to 
Fridays)
(014) 590 4500. 

the 27th of February 2012

A 01st of February 2012 at 10:00am

R500.00
ABSA Bank, acc no: 011 20000 272, 

a bid document. 

Evaluation 
Criteria 

1112-02

of a service 

of construction 
of the Bojanala 

2012 

BIDS ARE HEREBY INVITED FROM QUALIFIED AND APPROPRIATELY 
EXPERIENCED SERVICE PROVIDERS FOR THE FOLLOWING BIDS:

Rustenburg – LANXESS Mining 
(PTY) Ltd was presented with a 
shield by the Department of Min-
eral Resources (DMR) on Tuesday 
6 December for achieving 1 000 
fatality free (FFS) production shifts. 

“LANXESS Mining has achieved 
approximately 7000 fatality free 
production shifts to date but only 
entered the competition in Janu-
ary 2011,” says Sibonile Dube of 
LANXESS Corporate Communica-
tions.
 
The achievement of 1 000 fatality 
free production shifts was achieved 
on December 2. “This is in accor-

dance with a program coordinated 
by the Department of Mineral Re-
sources (DMR). Every Mine that 
achieves this milestone will be 
awarded with a safety shield in rec-
ognition of this achievement.

This achievement was reached in 
one year’s time,” said Dube. The 
shield was presented to LANXESS 
by Rene Joubert from DMR at the 
mine’s Lapa area. LANXESS is 
now focusing on making sure that 
they set more records related to 
safety as they look to provide a se-
cure working environment for their 
employees. 

LANXESS achieves 1 000 fatality free shifts

Four to six aspiring entrepreneurs 
would be given an opportunity 
to take part in mining major An-
glo American’s new Entrepreneur 
Internship Programme (EIP) in 
South Africa, the company said. 
The programme is intended to 
support economic growth.

Entrepreneurs would be provided 
the opportunity to gain business 
experience and to establish and 
develop their own business, creat-
ing new jobs in the process.

The EIP aims to be a catalyst for 
entrepreneurs interested in devel-
oping or growing a business, but 
who do not have access to the req-
uisite skills, industry knowledge, 
business networks and support. In-
terns will be provided programmat-
ic and experiential learning, which 
will equip them with the necessary 
skills to successfully establish and 
grow their business by the end of 
2012. The company said it would 
look both internally and externally 
for potential candidates. These in-
dividuals should either have pre-

vious experience with starting or 
running a business, or show high 
potential, based on the entrepre-
neurial assessment, which would 
form part of the selection process. 
Throughout the programme, entre-
preneurs would be provided men-
torship, enabling them to develop 
a business plan to start their new 
company or expand an existing 
one. The EIP will remain closely 
aligned to Anglo American’s sup-
ply chain and forms part of Zimele, 
the miner’s enterprise develop-
ment arm. The EIP, which would 
start in March 2012, would be an 
intensive nine to twelve month pro-
gramme. 

“This ground-breaking, targeted 
programme will leverage Anglo 
American’s strengths to make a 

-
able contribution to employment 
creation and economic develop-
ment in the communities in which 
we operate,” Anglo American 
South Africa executive director 
Godfrey Gomwe said in a state-
ment.

Anglo American
launches internships


