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Glencore is one of the world’s largest global diversified 
natural resource companies. Our global network comprises 
more than 90 offices located in over 50 countries, plus we 
have over 150 mining and metallurgical sites, offshore oil 
production assets, farms and agricultural facilities.

We employ approximately 160 000 people and it’s these 
people that we value above all else. They are our greatest 
asset.

Our strategy is to maintain and build upon our position as 
a leading integrated producer and marketer of commodities 
worldwide.

Join us and let’s grow together.

MECHANICAL 
SUPERINTENDENT
Wonderkop Smelter, Bokamoso Sinter Plant,
Rustenburg Area, North West
Ref. No. 1/2017 Management
Duties: The incumbent will be responsible to the Plant Engineer 

implementing alternatives to ensure improvements of Plant 

Requirements: 

Forward applications, including a comprehensive 
CV and quoting the reference number, to e-mail: 
Alloys.WonderkopHR@glencore.co.za or fax: 
(014) 572-0003 or apply online at 
www.glencore.com/careers

Closing date:

apply now www.glencore.com/careers

Human Communications 133855  www.humanjobs.co.za

Cullinan Diamond Mine

www.humanjobs.co.za Human Communications 133935

Cullinan Diamond Mine is situated in the town of Cullinan 30km east from Pretoria.  The 
Mine is currently mining at a depth of 747 meters using mechanised trackless block-cave 
mining.

Senior Human 
Resources Officer

This position requires an energetic and dynamic individual to support the HR Practitioner 
and all stakeholders in the provision of a high-quality and professional HR service by 
providing advice and guidance on a range of HR issues, maintaining the appropriate 
policies and procedures to ensure that Employment Law and best practices are adhered 
to.
Tasks and responsibilities:

an acceptable standard of work throughout the organisation and that professional and 

department in providing data integrity on all HR information systems and ensure that 

and selection processes to ensure that the organisation attracts and recruits suitable 

on relevant legislation, company policies and the impact it bears on the conditions of 

control and analyse labour statistics.
Minimum requirements: 

applications.
Other skills/competencies: 

of appropriate labour legislation: Basic Conditions of Employment, Employment Equity 

conflict handling and problem-solving skills (Ref. CUL245)
Please complete an application form (available on http://www.petradiamonds.com/
careers/current-vacancies) and forward, together with your résumé, qualifications 
and ID, to E2-Recruitment@petradiamonds.com or fax: 086 659 1334 by 27 March 
2017. Please note that incomplete application forms and documentation will not be 
considered. If you have not heard from us within 30 days of the closing date, please 
regard your application as unsuccessful.
Cullinan Diamond Mine is an equal opportunity employer. Preference will be given to 
suitable candidates from the designated groups in line with the Company’s Employment 
Equity Policy and Plan. Pre-screening, profile testing, assessments, medical and security 

will be required to attend a panel interview. Employment of the successful candidate is 
subject to the aforementioned criteria. Preference will be given to candidates who reside 

requested).  
Please note that Petra Diamonds does not at any time require any form of payment 
for recruitment purposes. If you are approached in this regard, you should report the 
incident immediately via one of the following hotlines: South Africa 0800 22 22 00 
(toll-free from an RSA landline) or international +27 12 305-2711.

http://www.petradiamonds.com/careers/current-vacancies

Building a world-class 
diamond group

Grant : 081 853 4546  |  Eddie : 082 798 6976
riakemp@telkomsa.net 

Up to 2.4m / 8ft High

• 
• Add value to your property
• FREE Quotes

• Repairs
• Security

From This To This

Rustenburg – The Rustenburg Mu-
nicipal Swimming Pool (referred to as 
the ‘Marais Street’ public swimming 

weeks on end!
Since Gean Legoboy, manager at 
the Rustenburg Municipal Swimming 
Pool, stood his ground on Wednes-
day, 15 February 2017, and waited at 

payments to buy chemicals for the 
swimming pools... no chemicals were 
received since then. 

an exasperated Josey Harris, chief 
coach at the Rustenburg Swimming 
Club (RSC) and a swimming coach for 
nearly forty years, said in an interview 
with the Platinum Weekly newspaper.
The amount should be threefold the 
usual rate, since converting a ‘green’ 
swimming pool takes a good deal 
more chemicals, than the general up-
keep thereof. This comes to no sur-
prise for the municipality, as the costs 
to maintain the pool is budgeted for. 

Harris said. “We have cancelled one 
of our swimming gala’s completely, 
only to be met with arms folded and 
unanswered emails. The promises 
made in meetings we’ve attended 
to sort this out, has been left unan-

The level 1, 2 and 3 swimming gala’s 
scheduled in the following couple of 
weeks, forces the kids to seek out 
acceptable swimming pools at Royal 
Bafokeng and Mooinooi. 
“We are desperate to get our kids to 
the best level possible, and now we 
have to spend numerous hours on the 
road, to attain that goal. Petrol is ex-

The monetary loss of the Rustenburg 
Municipal Swimming Pool is another 
heart-ache. “How many people turn 
back and seek other swimming facili-
ties when they are met with green wa-
ter? Who’s going to pay the bill after 
kids get sick after swimming in green 

“What’s more, the Minister of Sports 
and Recreation, Mr. Fikile Mbalula, 
implores the entire South Africa to 
teach kids to swim, as this can save 
lives. But where are we supposed to 
do that? Rustenburg wants to be a 

The Rustenburg Municipal Swimming Pool (referred to as the ‘Marais Street’ public swimming pool), 

Public swamp saga
  continues


