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‘Meet our demands

Rustenburg - Lecturers and
administration  staff of  Unisa’'s
Rustenburg campus took to the streets
on Wednesday, 17 January, demanding
that their voices be heard by campus
management.

In an interview with the Platinum
Weekly newspaper, NEHAWU shop
steward, comrade Mokgadi Manaka
said: “No services will be rendered, from
registration of new students and those
who will re-register for courses this
year. No classes will be attended until
management have met our request! We
want the individuals in the management
council of Unisa who are linked to the
Gupta family removed. Persons in
management positions within Unisa
also own private companies and submit
illegal tenders to Unisa, we want these
people out,” Manaka added. “We want
contracted employees to be made
permanent and we are demanding a
12.5% increase on salaries.”

Thabo Mokotedi, third year law student
says: “We are depending on Unisa’s
Pretoria main campus to come up
with a solution, we want and need to
study.” Says Kagiso Moatshe, hopeful
first year student: “I came all the way
from Zeerust to register; the campus
is closed, and | can't register. | hope
employees and management reach an
agreement soon.”

Striking workers of National Education Health Allied Workers
Union (NEHAWU) outside Unisa’s Rustenburg campus.

Kimberley Ekapa Mining JV is a regional and
broad-based empowered local company and
is proud to be part of the more recent history
of diamond extraction in Kimberley. It's a

‘("9'
polished diamond we’re after for this role - an

|(|mber|ey Ekqpu Mlnlng JV individual that clearly outshines his/her peers.

Kimberley Ekapa M|n|ng JV (KEM JV) is a joint venture between Ekapa Minerals (Pty) Ltd Super

Stone Mining (Pty) Ltd and Crown Resources (Pty) Ltd (Petra Diamonds) and is situated in the
City of Kimberley in the Northern Cape.

The successful candidate will coordinate the maintenance activities of a section to ensure
optimum availability at the lowest cost according to operational requirements or organisational
objectives and sound engineering practice.

Tasks and responsibilities: ® Analyse and interpret maintenance trends/variances and initiate
change ¢ Assess areas of maintenance where outsourcing or partnerships would be appropriate
and make recommendations ¢ Ensure compliance with Mine health and safety regulations,
engineering standards and specifications ® Execute discipline design (systems, equipment and
products) through to documentation and data pack management e Implement maintenance
systems to comply with business requirements ® Manage engineering contractor activities
¢ Plan and coordinate major shut-downs with internal and external clients to ensure the timeous
allocation of resources ® Prepare short-, medium and long-term maintenance plans to meet
business objectives ¢ Provide effective engineering analysis services ¢ Be responsible for:
* The availability of equipment to meet planning production parameters * Effective operation
of maintenance and related processes * Complying with legal appointment requirements
(Section 2.13.1) as stipulated in the Mine Health and Safety Act * Ensuring proper infrastructure
* Performing optimisation studies * Performing project management activities.

Minimum requirements: ¢ A B degree Electrical or Mechanical Engineering OR National
Diploma in Electrical (Heavy Current) or Mechanical OR N6 Electrician or Mechanical; together
with a relevant Trade Test ¢ DMR Government Certificate of Competency Mines and Works
(Electrical or Mechanical) ® A minimum of 4 years’ Mine Shaft legal appointment experience
essential (please indicate clearly on CV) ¢ Intermediate computer literacy ® A valid driver's
licence.

Advantageous: ¢ Professional Registration with ECSA e Registered member of an engineering
body (eg AMRE) ® Management Development Programme.

Other skills/competencies: ® Good written and verbal communication skills in English
e Analytical thinking ® Building relationships ¢ Conflict management ¢ Continuous learning
e Creativity and innovation e Crisis management e Drive for results ¢ Growth orientated
¢ |nitiative ® Planning e Problem-solving ¢ Professionalism e Strategic thinking ¢ Leadership
* Objective. (Ref. KEM146)

Kimberley Ekapa Mining (KEM) JV is an equal opportunity employer. Preference will be given
to suitable candidates from the designated groups in line with the Company’s Employment
Equity Policy. Pre-screening, profile testing, assessments, medical and security clearance form
part of the recruitment and selection process. Shortlisted candidates will be required to attend
a panel interview. Employment of the successful candidate is subject to the aforementioned
criteria. Preference will be given to candidates who reside within our host labour sending area of
Frances Baard District Municipality (proof of residence may be requested).

Please complete an application form (available on http://www.petradiamonds.com/
careers/current-vacancies) and forward this, together with your résumé, qualifications
and ID, to christine.williams@petradiamonds.com by 26 January 2018. Please note that
incomplete documentation will not be considered. If you have not heard from us within
30 days of the closing date, please regard your application as unsuccessful.
Correspondence will be limited to shortlisted candidates only. Petra Diamonds reserves
the right not to fill this position.

Please note that KEM-JV does not at any time require any form of payment for
recruitment purposes. If you are approached in this regard, you should report the
incident immediately via one of the following hotlines: Toll Free: +27 31 571 5573; Free fax:
+27 31 560-7395; E-mail: deloitte@tip-offs.com; Free Post: KZ 138, Umhlanga Rocks, 4320;
Website: www.tip-offs.com

http://www.petradiamonds.com/careers/current-vacancies
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Tender Notification

Please refer to the Glencore Alloys Vendor Portal for details
of published Glencore Alloys tenders currently in progress:

http://searchlight.za.glencore.net/
VP/LoginCustomer.aspx#anchor

Human Communications 139231
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WORKSHOP TECHNICIAN WANTED!

We are looking for an experienced Workshop
Technician for our Rustenburg branch.

Think you have what it takes to join our team?

Email your CV and contact details to
marilu@Qoldmanemu.co.za

For more information please contact us on 011 454 2875

www.humanjobs.co.za

Human Communications 139321
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Kidnapped
and ransom
demanded,

MooInool

Mooinooi - Five suspects appeared
before the Brits Magistrates’ Court on
charges of kidnapping, on Tuesday, 16
January.

The case involves a 59-year old victim
who was kidnapped on Saturday, 13
January, from the Tornado Section at
Modderspruit. The victim was transported
to Luka section in Phokeng.

In the meantime, the suspects demanded
a ransom amount of R90 000. It is
alleged that two suspects went to collect
the ransom in Marikana on Sunday, 14
January. Upon arrival in Rustenburg, the
two suspects were arrested.

“We are pleased to have made the arrests.
The investigation continues,” says major
general Modisagarekwe Mosimanegape,
Brits cluster commander.




