9 MARCH 2018,

Rustenburg/ Phokeng — The following cheerleaders, learners
at Grenville High School, took part in the Grenswag Prestige
Athletics event held at the Royal Bafokeng Stadium on Friday
16 February. Grenville’s athletes walked away with the Grenswag
spirit and participation floating trophy. Congrats!

PLATINUM WEEKLY, 50 Marais Street,

Tel: 014 592 9677, Fax: 011 252 6669,

Grenville’s cheerleaders excel

Back from left: Katlego Sepheka, Oratile Mpete, Thabisile Chakalisa, Bokamoso

Kalaote, and Kaelo Nthaile. Middle from left: ms O Tawana, Molebogeng
Moruka, Neo Tshepe, Lebogang Teme, Bonolo Rapoo, and ms L van der
Westhuizen. Front: Salang Motshegwa.
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ANNUAL REVIEW OF THE MUNICIPAL BY-LAWS

Notice is hereby given in terms of Chapter 4 of the Local
Government: Municipal Systems Act, 2000 (Act 32 of 2000),
that various Municipal By-Laws are in the process of review for
submission to the Council. Some of the By-Laws include:

The Solid Waste By-Law

The Property Rates By-Law

Fire Services By-Law

The Spatial Planning and Land Use Management (SPLUM)
By-Law

PN~

In terms of the provisions for public participation in the Act, the
local community and other interested parties are hereby invited
to inspect and submit written representations in connection with
the By-Laws to the Municipal Manager at the address given below
before 30 March 2018.

The By-Laws are available for inspection during office hours at the
Civic Centre in Mogwase and the Municipal Offices in Madikwe as
well as the municipal website www.moseskotane.gov.za. Please

E-mail: ads@platinumweekly.co.za p 09

Dikwena still searching for their 1st
Absa Premiership win of the year

Rustenburg/Phokeng — Platinum Stars hosted Free State Stars on

Saturday 3 March at the Royal Bafokeng Stadium.

There was not much separating the two sides in the opening 10 minutes

as they were both still trying to find their rhythm in the match.

Dikwena finally found the breakthrough four minutes before halftime, |
through Gift Sithole who made all their dominance count for one goal lead |

before half time.

contact Mr. Stephan Piek at 014 555 1348 for more information.

The Municipal Manager will assist any person/s who cannot read
or write to submit their written representations as contemplated in

the Act.

Mr. M.V. Letsoalo - Municipal Manager

Civic Centre, 933 Station Road, Mogwase, 0314

Private Bag X1011, Mogwase, 0314

Platinum Stars played without head coach Roger De Sa, who was
suspended last Friday, and the visitors Free State Stars levelled goals
in the nine minutes remaining of the match with a fine strike from Anas.
Unfortunately for the hosts, Ea Lla Koto snatched the winner with two
minutes remaining as Anas bagged his second with a clinical low strike
from close and Free State Stars won the game by 2-1 score.
Dikwena remains rotted at the bottom of the Absa Premiership log with 17
points from 23 games played.
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African Rainbow Minerals

MODIKWA PLATINUM MINE
An unincorporated joint venture between Rustenburg Platinum Mines Limited
and ARM Mining Consortium Limited

Business Leader (General Manager) E-Upper

Applications are invited from suitably

qualified and experienced persons for the

position of Business Leader at Modikwa
Platinum Mine, situated in the Eastern
limb of the Bushveld Complex near
Burgersfort.

REQUIREMENTS

e  Relevant degree or National Diploma

in Mining Engineering

. Mine Managers Certificate

e  Valid Certificate of Fitness (Red
Ticket).

. Minimum of 5 years Senior
Managerial experience.

e Minimum of 10 years hard rock
mining experience.

o Minimum Experience of 5 years on
Trackless and Conventional Mining

e Business Understanding.

e Ability to communicate, motivate and
build relationships at all levels in the

organization.

e Ability and knowledge in dealing with

strong Labour Unions

e  High energy levels and assertive
personality.

e A pro-active management style and

be able to manage a multi-disciplinary

teams.
e  ECSA Registered

DUTIES AND RESPONSIBILITIES

e  Co-ordinating a spirit of co-operation
regarding safety within the Business.

e  Ensure an effective methodology of

business operations, communications

and control whereby statutory
compliance and appropriate
mitigation of risk is achieved

e  (Create awareness and assume
responsibility for SHEQ practices of
the mine

e Planning risk requirements and
priorities within the Business

e Managing legal compliance on the
Business Area.

e  Develop, present and implement a
business strategy for the Mine in line
with the JV Strategy and business
plans

e Manage and control budget (Opex
& Capex) by authorising cost and
monitoring expenditure

e  Provide direction and ensure
execution of the company vision and
strategic objectives and achievements
of expected results

. Ensure efficient customer service
and professional communication
when liaising with customers,
service providers as well as the local
community

e Implement continuous improvement
initiatives, projects and processes
towards ensuring focused business
growth and alignment with
international standards / practices.

PACKAGE
The package will be in accordance with the
Modikwa package schedules

APPLICATIONS

Applications to be made to Gerrit Brits,
Area Human Resources Leader (E —mail:
Gerrit.brits2@angloamerican.com

CLOSING DATE
The closing date for all applications is 18
March 2018

Should you not hear from us within 21
days of the closing date, you should
assume that your application has not been
successful.
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MODIKWA PLATINUM MINE
Steelpoort Region
Mpumalanga

Private Bag X 9120
Driekop, 1129

South Africa

Resource Leader Planning - D Upper

Applications are invited from suitably
qualified and experienced persons for the
position of Resource Leader Planning at
Modikwa Platinum Mine, situated in the
Eastern Bushveld near Burgersfort. The
incumbent will report to the Business Area
Leader — Technical Services.

Requirements

. Mine Survey/ Mineral Resource
Management or Mining Engineering
at NQF level 5

e Government Survey Certificate of
competence at NQF level 4

e  Five years post qualification
experience of which a minimum of
two years should be in mine planning

e The ability to relate the outputs of

mine plans with financial implications.

e  Thorough knowledge and
understanding of the following
principles would be advantageous:

e  Rock Engineering and Mine
ventilation

e  Thorough knowledge and
understanding of Mine standards

e Thorough knowledge and
understanding of the following
software systems:

e MS Office package, Micro Station

e Business Objects and CadsMine
would be advantageous

e Valid drivers license code 08

Technical work responsibilities

e Inputinto resource reserve
compilation

e Input and coordination of the long
term planning process

e Input and coordination of the budget
planning process

e Long term planning risk assessments

e Compliance to business philosophies

AngloAmerican

. Determine mine design parameters

e  Production scheduling

e KPI Measures — Reserve availability
and development replacement rates

e  Preparation of long term planning
documents and presentation

e  Reporting on short interval controls

e Input and coordination LTP database

e Inputinto Essbase upload files in
terms of production planning and
resource estimates

e  Departmental budget control

° Projects planning and infrastructure

e Mine Technical Services system
administration

e Control naming convention on the
mine

e  PACKAGE - The package will be
in accordance with the Modikwa
package schedules.

APPLICATIONS
Applications to be made to Isaiah Maesela
at Isaiah.maesela@angloamerican.com

CLOSING DATE
The closing date for all applications is 18
March 2018.

Please note that proof of educational
qualifications (certified copies) should be
attached to the application. Applications
without these attachments will not be
taken into consideration for this position.
In the event that you do not hear from
the Company within a period of 21 days
after the closing date, your application
shall be deemed to be unsuccessful. The
CV’s of unsuccessful applicants shall not be
returned

Historically Disadvantaged South Africans
will be given preference

LM

African Rainbow Minerals
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