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224A Beyers Naude Drive, 
Rustenburg, 0300

014 592 6950 
info@pythonstraining.co.za
www.pythonstraining.co.za  

INNOVATION WORKSHOP TO CREATE 
JOBS AND INFRASTRUCTURE

This workshop best meets the professional needs of start-ups, 
CEOs, managers, public sector and private sector businessmen 
and women.
Chinese business models will be demonstrated and other 
emerging markets business models will also be demonstrated.
We believe in the power of ideas. We transform the way you do 
business.
Don’t miss this opportunity for only R600 per person.
For bookings contact: 014 592 6950 or 063 559 4711. 
You can email us at: marketingpbconsultants@gmail.com.
The workshop will take place on 22 August 2019.

For more details contact Patience at 014 592 6950 / 
084 063 3757.
Deadline for bookings are 16 August 2019.

Special guests, International and local presenters will be there.

Innovation: Creating real jobs for the Nation

IMPALA PLATINUM
MAKING A DIFFERENCE: 

Our people are at the heart of our culture

Die vriendelike span van Oom Manie se Biltong en Droëwors Den.

Rustenburg – Dié wie al Oom Manie se Biltong en Droëwors Den se 
biltong en ander vleisprodukte geproe het wéét... hulle is die beste in 
die kontrei.
Oom Manie se Biltong en Droëwors Den is ‘n bekende naam in 
Rustenburg en bestaan al meer as 15 jaar.
Die span is ‘n passievolle groep mense met die doel om te alle tye die 
beste gehalte produkte te voorsien aan die gemeenskap – nes Oom 
Manie hul vleiswys gemaak het. “Ons is trots om die family-secret 
resepte van Oom Manie voor te berei,” aldus Wiesa.
Tydens Platinum Weekly se besoek aan die winkel sê ‘n kliënt: “Die 
beste, beste, beste… al hul produkte is heerlik en hul vriendelike diens 
maak dat ek keer op keer terugkeur.”
Die geur van hul beesbiltong, gunsmoke en droëwors – om maar ‘n paar 
te noem – laat jou maag sommer brul en moet jy summier aanklop om 
jou honger te stil. Hoë gehalte vleis word self deur die personeel gesny, 
verwerk, gegeur, gehang en gekerf deur behendige hande. Hulle hou ook 
vars beskuit, maalvleis, boerewors en burger patties aan.
Oom Manie se Biltong en Droëwors Den is geleë op die hoek van Kock 
en Brink straat in die Kloof Sentrum. 
Vir meer besonderhede of om ‘n bestelling te plaas, skakel hul 
gerus by 014-592 5368.

Welcome back to our series of articles about Impala Rustenburg 
where we showcase how Impala Platinum contributes. 
Our people – everyday – make a difference. Over the next few 
weeks we will touch on Impala Rustenburg’s employee value 
proposition (EVP). 
The relationship between Impala Rustenburg and its employees 
is a two-way road. An EVP is the unique set of attributes 
employees see as the value they gain from being part of Impala 
Rustenburg – in return for their time, skills and experience. An 
EVP is important to a company such as Impala.
Our business is about our people. The way we treat, develop, 
grow and demand accountability from our people at all levels is 
at the heart of our culture. This is what makes us different. This 
is what makes us proud to be Impala. 
Our employees are most valuable to us and we value their 
diversity, skill and passion and encourage people who believe 
in the same ideals as Impala Rustenburg. We demonstrate 
respect by accepting each other’s unique qualities and taking 
every opportunity to grow the people around us.
The Impala EVP aligns our employees’ personal goals and 
aspirations with the objectives and deliverables of our business. 
We are committed to developing a diverse and skilled workforce. 
We value employees who embrace a challenging environment 
and thrive in a culture of innovation. We strive to 
operate in line with best practice in all spheres of 
our business.
In return for the skills, capabilities and 
experience our employees bring to our 
business, we offer a unique EVP and 
a great place to work. The focus is 
on setting our people up for success 
and we reward valuable contributions 
and performance with appropriate 
remuneration. 
Broadly, we can divide our employee 

each deal with different elements of our 
work experience: culture is at the centre 

leadership and work life. 
• 

being employed by Impala Platinum, such 
as competitive compensation, bonuses and 
incentives.

• 

maternity leave and family responsibility leave. Implats also 

• Leadership refers to the direction offered by our leaders, 
our values of respect care, and delivery, as well as our 
individual performance and feedback.

• Work life relates to how the workplace and our lives 
intersect – the work-life balance. For an employee this 
would include development – encompassing skills, career 
and educational development, as well as the organisation’s 
stability and sustainability. 

Impala Rustenburg offers competitive, market-related 
renumeration structures and attractive short-term incentives 
or production bonuses. As a responsible employer it also 

incapacitation policies among others.
Impala Rustenburg contributes towards employees’ medical 
funding based on the choices made by the individual and 
employees are required to become a member of the Impala 
Workers Provident Fund. Impala Rustenburg’s annual leave 
policy offers leave days in excess of what the Basic Conditions 
of Employment Act stipulates. Also included in the leave policy 
is sick leave, study leave, family responsibility leave, maternity 
leave, parental leave and accident leave.
Implats together with its Impala Rustenburg operation, has 
also set an objective to have half of its employees living 
with their families in well-built, spacious and community-
focused accommodation by 2020. We are proud to have been 
commended by the Department of Mineral Resources for our 
progressive stance and leading example in improving the 
accommodation and living conditions of our employees. Over 

the last 10 years we have invested heavily in improving our 
employees’ living conditions. 
Through our ground-breaking approach, we have enabled 

Our homeownership programme kicked off in 2007 and is 
the cornerstone of the group’s strategy around community 
development. It encourages the principle of ownership and 
engenders a sense of belonging on the part of people who live 
in these developments.
Our focus is also on continuous improvement – of our operations 
and our people. As such we offer learning and development, 
including Adult Basic Education Training (ABET), learnerships, 

Individual development is also a priority and career paths exist 
for promotion. The various training and development initiatives 

school programmes, university open days and hands-on 
involvement in technical schools. We offer full-time and part-
time ABET in functional literacy and numeracy to our employees 
who would want to further themselves to be considered for 
promotions. 
Impala Rustenburg is committed to safeguarding the health 

and safety of all employees and is striving to achieve 
zero harm across all its operations. In the 

tragic event that one of our employees or 
a contractor passes away as a result of 

a fatal incident at work, we recognise 
the severe impact this has on the 
deceased’s family as well as on the 
company. 
Through the Implats’ We Care 
programme, the Implats Group 
provides ongoing moral and 

from the immediate family 
members of deceased employees 
and contractors. This support is in 

through company funding, by the 
Rand Mutual Assurance and the 

Provident or Pension Funds. 
Our support to the families through our We 

Care programme includes:
• Providing the children of deceased employees with 

tertiary studies
• Providing children of deceased employees with school 

necessities, including school fees, learning material, school 
uniforms, board and lodging fees and funds for educational 
trips and sporting and recreational activities up to the end 
of grade 12.

• Providing mentoring and guidance to grade 12 children 
for tertiary studies including informing the family members 
about careers available at Implats, learnerships and 
bursaries and where applicable, to identify and assist 
the family members with possible with employment 
opportunities within the company.

• Children of deceased employees qualify for Implats’ 

of acceptance to a tertiary institution. The programme 
includes diplomas, degrees including honours and masters, 

• A grant per year per child until the age of 18 years.
At Impala we realise there is more to employee satisfaction than 

and how we engage. We are proud of our teams, made up of 
dedicated employees who possess the willingness to learn and 
who take pride in the quality of their work. It is these attitudes 
that create a culture of excellence. 
You will hear more about how Impala Platinum makes a 
difference in future articles and on our weekly drive-time slot 

further updates in forthcoming Rustenburg publications and 

difference.

OOM MANIE 
SE BOBAAS 
BILTONG!

“Our employees are most valuable to us
and we value their diversity, skill

and passion and encourage people
who believe in the same ideals

as Impala Rustenburg.”

“Our business is about our people. The way we treat, develop, grow and demand accountability 
from our people at all levels is at the heart of our culture. This is what makes us different. This is 
what makes us proud to be Impala.”  


